
 

 

 
 

 

 
 

 

DPC’s Vision and Purpose 
 

Darebin Presbyterian Church’s (DPC) vision is “to see 10% of City of Darebin deeply satisfied in knowing and 

serving Christ.”    

 

We believe that the central purpose of the church is to make disciples of Christ, so we exist to make thousands of 

disciples whose lives are deeply shaped by the truths of God’s Word – in particular the gospel - so that they are 

deeply satisfied in knowing and serving Christ 

 
 

Introduction 
 

To enable us to take our next steps towards realising our vision we are seeking to employ an Assistant Minister to 

oversee the Maturity and Ministry portfolios in the life of our church.  

 

The position is full-time, ongoing, and will commence from January 1st 2019.   Remuneration will be in accordance 

with the standards set by the Presbyterian Church of Victoria.    

 

The person will be either an ordained Minister of the Presbyterian Church of Australia, or someone who is willing to 

serve within the doctrinal boundaries of the Westminster Confession of Faith, and the procedural boundaries of the 

Presbyterian Church of Victoria detailed in the PCV Code Book (available at: https://pcv.org.au/resources/documents/). 

 

The person will have an M Div. or equivalent in biblical and theological studies.   

 
 

Maturity and Ministry Key Outcomes 
 

The key outcomes under the Maturity portfolio are that:   
 

• The church is becoming more deeply satisfied in knowing and serving Christ 

 

• The church is becoming more deeply shaped by the truths of God’s Word and the gospel of Christ  

 

• The church is becoming more mature in Christ, which will be seen in people: 

 

i. Leaning on Christ more wholeheartedly 

ii. Listening to Christ more attentively   

iii. Learning about Christ more eagerly 

iv. Loving Christ more passionately 

v. Living like and for Christ more obediently   

 

The key outcomes under the Ministry portfolio are that: 
 

a. Ministry administration is being developed and overseen in such a way that our primary purpose of making 

disciples who are deeply satisfied in knowing and serving Christ can continue most efficiently and effectively. 

 

b. Ministry training pathways are being developed and overseen such that we are producing new leaders for each 

area of our church life, and sending equipped gospel workers into wider Kingdom work.   

 

In addition to these general outcomes, the person will be responsible, in consultation with DPC’s Senior Minister 

and the DPC Staff Team, for setting and reviewing specific measurable goals for each portfolio.   

  

https://pcv.org.au/resources/documents/


 

 

Maturity and Ministry Key Responsibilities  
 

The key responsibilities under the Maturity portfolio are: 
 

• Identifying, recruiting, and training people to become new Gospel Community (GC) leaders 

 

• Providing ongoing training, support, and pastoral care for existing GC leaders  

 

• Writing bible study materials and supporting resources to be used in Gospel Communities  

 

• Establishing and/or overseeing additional maturity structures – including: personal bible reading, smaller 

discipleship groups, faith and work integration ministries, workshops to facilitate deeper theological 

development etc.    

 

• Considering how all aspects of DPC’s life (e.g. Sunday services) might be used to foster maturity  

 
 

The key responsibilities under the Ministry portfolio are: 
 

• Providing the primary oversight of all aspects of Elvanto - DPC’s church management system – including 

rostering, uploading documents, development of forms, monitoring people flows etc.   

 

• Working with the leaders of DPC’s other ministry teams to establish leadership training pathways that: 

 

o  Equip people to serve in all the specific ministries in the life of DPC  

o  Equip people in general principles of Christian leadership 

o  Equip people for full-time gospel ministry  

  

• Overseeing specific administrative processes in the life of the church including, but not limited to, our annual 

Vision and Commitment Series and the election of new Elders and Board members.   

 
 

Additional Position Information  
 

• Support and Reporting:  The person will be supported by, and report to, the Senior Minister of DPC.  

 

• Team Meetings and Professional Development:  The person will be a team player who is willing to collaborate 

with other members of the DPC Staff Team to achieve the shared goals of our church.  To that end, the person 

will be required to attend the weekly DPC Staff Team Meeting, and the annual Team Pastoring conference.    

 

• Other Ministry Responsibilities:  The person will be expected to preach approximately 12-14 times per year – 

the exact frequency will be negotiated with the Senior Minister depending on the workload in your primary 

ministry portfolios.  The person will also be expected to lead Sunday worship services, and be engaged with 

serving in other ways as their passion, gifting, and capacity allow.   

 
 

Other Position Requirements  
 

The person must also:  
 

• Have demonstrated an active faith in Christ  

• Be a man of exemplary godly character in line with the description of an overseer in 1 Timothy 3:1-7 

• Be willing to become a member of DPC as a public demonstration of their commitment to Christ and DPC  

• Be able to obtain a current Victorian Working With Children Check  

• Be committed to conducting themselves in accordance with the PCV Safe Church Policy and Code of Conduct  

• Note that while this position primarily covers our Maturity and Ministry portfolios, there may be a need, after 

consultation with DPC’s Senior Minister, for the person to serve in other portfolios, or transfer to other 

portfolios, at some stage. 

 

Applications can be submitted to Mr. Ken Koh – DPC Session Clerk – at kwzkoh@gmail.com by 24th June 2018. 

Please include: a CV with contact details of 3 referees - a peer, a mentor, a disciple; a cover letter including a 

response to how you would meet the key outcomes and responsibilities; and a sermon recording. 

Further employment terms and conditions are available upon request  
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